
 
Astrea Academy Trust  

 
Atlas Academy 

 
 
 

Equalities Policy 
 
 

 

Date September 2018 

Written by J Parry  

Adopted by Trust Board  

Review Date September 2019 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Rationale 

 

The Race Relations (Amendment) Act in 2000 requires schools to Sept 2009 

 

 Promote equality of opportunity 

 Promote good race relations; 

 Eliminate unlawful racial discrimination. 

 

Atlas Academy welcomes its duties under the Race Relations (Amendment) Act 

2000.  We maintain the ideal of “Education for All”, appreciating that in our pluralistic 

society members of all the ethnic groups, whether minority, should be recognised 

and valued. 

 

Pupils are prepared for life in a multicultural society.  They are helped towards an 

awareness that people in Britain today come from a variety of cultural backgrounds 

and ethnic origins.  They have their own distinct language, religion and culture, 

including such aspects as music, food, literature and customs. 

 

We aim to help pupils to develop the necessary knowledge, understanding, skills 

and attitudes with which t play a full and active part in society.  We do not 

discriminate against anyone, on the grounds of their sex, race, colour, religion and 

nationality or ethnic origins.  We promote fairness for all and ensure that all pupils 

have aqual access to all educational opportunities in school. 

 

Through a variety  of learning experiences the pupils will be able to explore the 

contributions of different cultural, racial and religions groups.  In this way it is hoped 

that the pupils’ awareness and respect for cultural and ethnic diversity in the 

classroom, the school or the community will be developed.  We challenge 

stereotyping and prejudice and aim to promote positive social attitudes and respect 

for all. 

 

Through the partnership that exist between home, school and the community, we 

hope to enrich the curriculum by encouraging people from other cultures, religions 

and  ethnic backgrounds to visit school and share their experiences and ideas with 

the pupils. 

 

Aims 

 

 To make the school a place where everyone, irrespective of their race, 

colour, ethnic or national origin or their citizenship, feels welcome and valued. 

 To ensure that all pupils are encouraged and able to achieve to their full 

potential. 

 To prepare pupils for life in a diverse society and world. 

 To encourage children to respect and value linguistic, cultural and religious 

diversity in the wider community. 



 To develop pupils’ sense of personal and cultural identity which is confident 

and open to change and receptive and respectful towards other identities. 

 To meet the diverse needs of pupils. 

 To ensure that an inclusive ethos is established and maintained. 

 To acknowledge the existence of racism and be proactive in tackling and 

eliminating racial discrimination. 

 To ensure that issues related to racism and racial equality are recognised 

across all area of school activity. 

 To ensure that racial equality is an integral part of all planning and decision 

making within the school 

 

Addressing Racism 

 

At Atlas Academy, all pupils and adults are encouraged to respect each others; 

 

 Cultural heritage 

 Beliefs and practices 

 

And to understand that there are similarities and difference between all people. 

 

If there are occasions when a pupil exhibits racist behaviour towards another person 

these are swiftly identified and dealt with.  They are then recorded on the CPOMS 

system. 

 

Racist behaviour can take a variety of forms.  Some of these are more obviously 

offensive than others.  However, some apparently harmless incidents can be 

damaging in the long term.  Below are examples of the kinds of incidents that we 

may encounter. 

 

 Derogatory name calling, insults, racist jokes and language. 

 Racist comments during discussion in lessons. 

 Ridicule of an individual for cultural differences, for example food, music, 

dress. 

 Refusal to co-operate with others because of their ethnic origin. 

 Verbal abuse and threats 

 Physical assault against a person or group because of their ethnic origin. 

 Racial graffiti 

 Incitement of others to behave in a racist way. 

 Bringing racist material such as leaflets, comics or magazines into school. 

 Provocative behaviours such as wearing racist badges. 

 

 

 

 

 



Leadership and Management Commitments 

 

 The school will be proactive in promoting racial equality, good race relations 

and tackling unlawful racial discrimination, ie through the curriculum, 

assemblies, etc. 

 The school management will work in partnership with others to promote 

equality or opportunity, oppose all forms of oppressive behaviours, prejudice 

and discrimination. 

 All staff in the school will encourage, support and enable all pupils to reach 

their full potential. 

 The school management will seek to create an environment which respects 

and values cultural, linguistic and religious differences. 

 Staff in the school will aim to ensure that appropriate support is provided for 

isolated pupils of different ethnic groups. 

 

Policy Planning and Review 

 

Through our statements about equal opportunities, we will ensure that the principles 

and procedures outlined above, feature in all our practices especially: 

 

 Pupils’ progress, attainment and assessment  

 Behaviour, discipline and exclusions 

 Pupils’ personal development and pastoral care 

 Teaching and learning 

 admission and attendance 

 The content of the curriculum 

 Staff recruitment and professional development 

 Partnerships with parents and communities 

  

The progress and targets of ethnic minority pupils/students will be monitored as part 

of the monitoring of all the pupils in the school.  The head teacher and deputy head 

teacher will collect, study and use quantitative and qualitative data relating to the 

implementation of this. 

 

Responsibilities 

 

The governing body is responsible for ensuring that the school fulfils its legal 

responsibilities and that this policy and its related procedures and strategies are 

implemented. 

 

The head teacher and deputy head teacher are responsible for implementing the 

policy; for ensuring that all staff are aware of their responsibilities, are given 

appropriate training and support, and the taking appropriated action in any cases 

of unlawful discrimination.  They are responsible for coordinating racial equality work 

and dealing with reported incidents of racism and racial harassment.  All staff are 



expected to deal with racist incidents that may occur; to know how to identify and 

challenge racial and cultural bias and stereotyping; to support pupils in their class for 

whom English is an additional language and to incorporate principles of equality 

and diversity into all aspects of their work. 

 

Procedures for Dealing with and Reporting Racial Incidents 

 

Category Suggested Actions 

Derogatory name-calling insults, racist 

jokes and language. 

 Explain full to the perpetrator that 

verbal racist abuse will not be 

tolerated.  Refer to a member of 

the SLT. 

 Individuals who are persistently 

abusive must be referred to the 

Head Teacher (or deputy if 

Headteacher is not available). 

 Parents should be informed. 

 Offer support to the victim and 

counselling for the perpetrator. 

 Record on the online racist 

incident website. 

Racist comments in the course of 

discussion in lessons. 

 Racist statements must not be 

allowed to go unchallenged . 

 Pupils who persist in making 

inappropriate comments must be 

referred to the Head Teacher. 

 Parents/Guardian should be 

informed. 

 Record on the online racist 

incident website. 

Ridicule of an individual for cultural 

differences, for example food, music, 

dress, etc. 

 Members of staff must not ignore 

any form of ridicule. 

 Explain fully to the perpetrator 

that racist behaviour will not be 

tolerated. 

 Individuals who are persistently 

abusive must be referred to the 

head teacher. 

 Parents should be informed. 

 Offer support to the victim and 

counselling to the perpetrator. 

 Record on the online racist 

incident website. 

 

 

 

 



Procedure for Dealing with and Reporting Racial Incidents 

Category Suggested Actions 

Refusal to co-operate with other pupils 

because of their race, colour, ethnicity 

or language. 

 Explain that pupils should work 

collaboratively. 

 Every pupil should have the right 

to be included in school activities 

and the school should not 

exclude any pupil on racial, 

cultural or linguistic grounds. 

 Pupils persistently refusing to co-

operate must be referred to the 

Head Teacher. 

 Parents/Carers should be 

informed. 

 Offer support to the victim and 

counselling to the perpetrator. 

 Record on the online racist 

incident website. 

Verbal abuse and threats.  Members of staff must not ignore 

any form of verbal racist abuse in 

the school. 

 Explain fully to the perpetrator 

that verbal racist abuse will not be 

tolerated. 

 Individuals who are persistently 

abusive must be referred to the 

Head Teacher. 

 Parents/Carers should be 

informed. 

 Offer support to the victim and 

counselling to the perpetrator. 

 Record on the online racist 

incident website. 

Physical assault  Report to the class teacher, or 

Head Teacher as appropriate. 

 Full report to the Head Teacher 

 Full report of parents/carers. 

 Take necessary action to prevent 

recurrence. 

 Offer support to the victim and 

counselling to the Perpetrator. 

 Record on the online racist 

incident website. 

 

 

 

 



Procedures of Dealing with and Reporting Racial Incidents 

Category Suggested Actions 

Racist Graffiti.  All racist graffiti in the school must 

be reported to the Head Teacher 

and should be removed 

immediately. 

 Regular checks should be made 

and steps taken to discourage 

reappearance of graffiti. 

 Record on the online racist 

incident website. 

Incitement of others to behave in a racist 

way. 

 Pupils should be referred to the 

Head Teacher. 

 Offer support to the victim and 

counselling to the perpetrator. 

 Record on the online racist 

incident website. 

Bringing racist material such as leaflets, 

comics or magazines into school. 

 All forms of racist literature and 

materials must be removed. 

 Pupils should be referred to the 

Head Teacher. 

 Parents/carers should be 

informed. 

 Record on the online racist 

incident website. 

Provocative behaviour such as the 

wearing of racist badges. 

 Educational institutions should not 

permit the wearing of racist 

badges. 

 Pupils wearing such badges or 

insignia should be referred to the 

Head Teacher. 

 Parents/carers should be 

informed. 

 Record on the online racist 

incident website. 

 

Incidents Involving Staff 

An allegation of racist behaviour on the part of any member of the teaching or 

support staff is a serious disciplinary matter and will be the responsibility of the 

Governing Body.  In addition there are specific procedures for dealing with racial 

harassment as part of staff grievance procedures. 

Where the victim of alleged racist behaviour is a pupil, the Head Teacher should, 

after careful investigation, seek to resolve the matter informally.  If the matter cannot 

be resolved satisfactorily at this stage then the parents/carers whould submit the 

complaint in writing to the Head Teacher who will investigate the case further and 



take the appropriate action.  This could involve the use of formal disciplinary 

procedures. 

Where a member of staff is the victim of racist behaviour by pupils, it is important 

that full support is given to the member of staff concerned. 

Incidents Outside School 

There may well be occasion when racial incidents outside school, or involving 

outside perpetrators, are brought to the attention of the Head Teacher.  These 

incidents should be reported to the appropriate authorities who may well wish to 

take action under Section 5A of the Public Order Act 1986.  Opportunities should 

also be taken to condemn such incidents publicly. 

Racial Tension 

It is important that teachers are sensitive to all signs of possible victimisation of 

individual pupils or groups of pupils and that this should also be reported, even 

where there is no identifiable incident.  Similarly, all behaviour which can be seen as 

possibly reflecting racial tension within the school as a whole should be reported, for 

example small groups of pupils form isolated groups within the playground or the 

classroom. 

 

Supporting the Victims 

 

It is important that our school created a climate in which victims of racial incidents 

feel able to report them.  All staff and pupils should be encouraged to report 

incidents that they witness and all such reports should be followed up.  We will 

consider the particular vulnerability of pupils with special educational needs who 

may also be prey to prejudice within the school but find communication on their 

position and feelings difficult. 

 

Staff dealing with such incidents should be sensitive to the issue of retaliation on the 

part of the victim, which may be a reaction to a long series of relatively minor 

incidents that have not been reported or dealt with appropriately. 

 

As a school we will consider involving parents/carers when offering support to victims 

and it may be appropriate, in some cases, to involve Education Welfare Service and 

other agencies.  We recognise that the victims of prejudice or racial incidents may 

require pastoral support over a long period in order to regain personal confidence.  

In addition the school will demonstrate the willingness and ability to address the issue 

of racial harassment.  Where the victim of a racial incident is a member of staff, 

support is available through the LA Counselling Service in addition to support from 

colleagues. 

 

 

 



Wider Implications 

 

In dealing with a racial incident, it is important to recognise the wider implications for 

the school and the local community.  All appropriate members of staff are aware of 

any incident.  Formal procedures for involving senior management and governing 

bodies need to be considered. 

 

The Head Teacher may take advice from appropriate LA Officers or the Multi-

cultural centre before responding to approaches by the media over alledged racial 

incidents. 

 

Action will be taken to limit the impact of racial incidents.  This could involve the 

immediate removal of racist graffiti and the confiscation of racist literature, badges 

etc.  The serious nature of such incidents should be clearly impressed on the school 

as a whole. 

 

Monitoring, Evaluation and Reporting 

 

It is essential that records are kept of racial incidents to enable the school and LEA or 

other advisory source to identify any patterns of behaviour whereby individuals or 

groups can be shown to be regular victims or perpetrators or racial harassment.  We 

collect and use qualitative and quantitative data relating to the implementation of 

this policy and make adjustments as appropriate. 

 

School Records 

 

All incidents that are perceived to be racially motivated should be recorded on 

Sentinel online reporting system for racist incidents. 

 

The examination of these records on a regular basis will also provide the school with 

a picture of the frequency and nature of racial incidents and give some indication 

as to how effectively the school is combating such behaviour.  Annual returns of 

racist incidents are sent the LA. 

 

 

 

 

 

 

 

 

 

 

 

 



IMPLICATIONS FOR THE CURRICULUM 

 

We need: 

 

 Collection of artefacts from other cultures 

 Stories , poetry, music and instruments which represent other traditions 

 To develop an awareness of festivals and important dates. 

 To encourage visits to markets, shops, places of worship etc. 

 To ensure that the school values reflect other languages in labels, notices, 

displays etc. 

 To recognise that the multiculturalism is a perspective which reflects the 

whole world not merely the immediate society? 

 To make explicit our belief that pupils are of equal value and all have the 

right to be educated for life in a multicultural society. 

 To present positive images of all ethnic groups ensuring that we do no 

reinforce stereotypical images and a view of the world which is mono-cultural 

or one dimensional. 

 To be vigilant in ensuring that racist language and behaviour is not tolerated. 

 To be well informed and to seek opportunities to develop our own 

understanding.  Our awareness is the first crucial step in bringing about 

change. 

 To take every opportunity to make and extend cultural links with both the 

immediate community and schools in other countries. 

 To ensure that the National Curriculum is relevantly delivered. 

 To recognise that the pupils are our best resource.  Through talking, 

demonstrating and sharing, not only can they grow in confidence and self 

esteem, but they can help others to understand better too. 

 

CHECKLIST FOR CURRICULUM DEVELOPMENT 

 

Co-ordinator Audit 

 

1. Do displays and materials in the classroom and school relate to Britain as a 

multicultural society? 

2. Is there a diversity of cultures represented in all aspects of learning? 

3. Are teaching resources eg dressing up, games,  jigsaws, books representative 

of all groups? 

4. Do staff examine materials and consider bias? 

5. Are negative or stereotypical images of learning materials discussed by pupils 

and staff. 

6. Does the provision of school meals take into account cultural or religious 

customs? 

7. Are there guidelines associated with work of the ESL teacher and does regular 

liaison and contact take place? 



8. Is there a positive commitment on the part of the school to the elimination of 

racism and strategies to deal with this? 

9. What links are made between home and school?  Are home visits 

encouraged? 

10. Does a member of staff have responsibility for multicultural education? 

11. Are pupils encouraged to use their first language in school and invited to 

share it with others? 

12. Are support staff aware of the school’s multicultural policy? 

13. Is there a comprehensive list of resources available to all staff? 

 

DEFINITIONS 

 

Multiculturalism: this defines a perspective which embraces the many cultures which 

have contributed to history and the knowledge in a positive way.  A multicultural 

approach also acknowledges the need for the promotion of self-identification of 

different cultures.  Within the curriculum, a multicultural perspective should represent 

different cultures in a positive way and should induce feelings of value and self-

respect for many different cultures in Britain.  This has been referred to as a cultural 

diversity as in the Swann Report. 

 

Anti-racism – an approach adopted by those who directly challenge racism and 

provide alternate ideologies to current practices which, consciously or 

subconsciously are racist in effect. 

 

Ethnic Minority – a term used in Britain to describe groups of people who are 

identified in terms of a common heritage or culture which is different to that of the 

majority within Britain. 

 

Racial Harassment – any hostile or offensive act by a person of one ethnic or racial 

origin against a person or another racial group or ethnic origin or any incident to 

commit such an act. 

 

 

 

 


